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USPS Executive Diversity Council 

The USPS Executive Diversity Council is sponsored by the Postmaster General.  Ronald Stroman, 

Deputy Postmaster General and Anthony Vegliante, Chief Human Resources officer serve as  

co-chairs.   

 

The purpose of the Executive Diversity Council (EDC) is to demonstrate the expertise and leadership 

needed to foster a workplace that values the diversity and inclusion of its employees and to 

communicate USPS leadership’s focus on Diversity as a Business Strategy.  By cultivating a diverse 

and inclusive workforce, the U.S. Postal Service will attract, retain and promote talented individuals who 

will allow USPS to compete in a rapidly changing marketplace.  

 

The Council’s primary roles are strategic advisement, support the implementation of diversity and 

inclusion programs, serve as ambassadors to promote diversity and inclusion and to advise on 

strategic alliances. 

 

The Executive Diversity Council members are: 

Name Title 
Ronald A. Stroman                                Deputy Postmaster General 

Anthony J. Vegliante                         Chief Human Resources Officer 

Megan J. Brennan                                  Chief Operating Officer  

Mary Anne Gibbons                             General Counsel 

Deborah Giannoni-Jackson  VP, Employee Resource Management 

Susan M. Brownell                                 VP, Supply Management 

Giselle E. Valera VP, Global Business 

Richard P. Uluski VP, Area Operations 

William A. Campbell                                Judicial Officer 

Cynthia Sanchez Manager, Pricing 

Susan McKeen                                   Manager, Leadership Development and 
Talent Management 

Betty Davis-Smith                              Manager, Diversity & Inclusion 

 

  


